o

N
fave. oo G | >

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

KRI SHNA | NSTI TUTE OF MEDI CAL SCI ENCES
DEEMED TO BE UNI VERSI TY, KARAD

Name of the head of the Institution

Dr. Ms. Neelim Anil Malik

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02164243272
Mobile no. 9870198351

Registered Email

cont act @i nskarad.in

Alternate Email

ki msduvc@nail . com

Address Near Dhebewadi Road, Mal kapur
City/Town Kar ad
State/UT Mahar ashtra

Pincode

415539




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. S R Patil

Phone no/Alternate Phone no.

02164241555

Mobile no.

9423033060

Registered Email

i gac@i nskarad.in

Alternate Email

patil.drsati sh@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ki nskar ad. i n/ dat a/ NAAC/ Kl MSK
ARAD AQAR 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ki nskarad. in/Datal/ AQAR/ acadeni c__

cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 A 3.20 2015 16- Nov- 2015 15- Nov- 2020
6. Date of Establishment of IQAC 02-Jul -2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.kimskarad.in/data/NAAC/KIMSKARAD_AQAR_2017-18.pdf
http://www.kimskarad.in/data/NAAC/KIMSKARAD_AQAR_2017-18.pdf
http://kimskarad.in/Data/AQAR/academic_calendar.pdf
http://kimskarad.in/Data/AQAR/academic_calendar.pdf

No Data Entered/ Not Applicablel!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 1000000

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

A. Certification B. Capacity Building C. O her significant contributions

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2396_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2396_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2396_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2396_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2396_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2396_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Board of Managenent

27- Sep-2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 26- Apr - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

I. Library Managenment software: Library
has facilities such as Library
Managenent Software and Online Public
Assess Catal ogue All books are
barcoded. LMs is a totally integrated
sof twar e package enconpassing al
aspects of library managenent. This
software covers all areas within the
preview of the LMS for efficient

I nformati on Managenment and at the sane
time provides a precious tool for al
its nenbers to have access to these
resources at their fingertips. Library
has el earni ng resources |ike edatabase,
eJournal s Package, KHub and Medica
elibrary database. MJHS Digital Library
contains scholarly journals, videos and
audi o, dissertations and theses,

magazi nes, books, news papers, trade
journals, reports etc. This can be
accessed on WFi the canmpus with IP
address. Wb OPAC is a conputer based
and supported library catal ogue
designed to be accessed via termnals
so that library users may directly and
effectively search for and retrieve

bi bl i ographi c records without the

assi stance of a human internediary. I1.
HVS sof tware Manorana Lifeline The

Uni versity hada Hospital managenent
systeminstalled in the year 2009, whi ch
wasl ater upgraded in the year 2015 with
all nodul es |ike Reception, Nursing




station, OPD billing, Radi ol ogy

i nformation system Laboratory

i nformation system Cath |ab, Operation
theatre, BME, Dietician, Pharmacy, |PD
Billing, Discharge sunrery, MS. The
Uni versity has install edManorama HVS
software solution naned ‘Lifeline
suite’ and Dell Power edge R540 Server
wi th License M crosoft Wndows server
2019 and Ms. SQL Server 2014 with al
user Cal. Manoranma software is

devel oped on M crosoft technol ogy stack
with .Net as devel opnent pillar.

Manor ama uses both ASP. Net plus C# as
well as M crosoft Model Vi ewControll er
(MVC) framework that is invariably

depl oyed on Internet Information Server
(I'l'S). For storage there is Mcrosoft
SQL server. Daily backup utility is
schedul ed on HVM5 Server Nash box and
nmoni tored, along with nonthly backup
and preventive nmai ntenance of server
and network. Quick heal Server edition
antivirus is used for security of data
and operating system University has

i nstal | edSoni cwal | NSA4600 firewall for
security. Il1l. SAAKI Students Academ c
Admi nistration of Krishna Institute
(SAAKI) is a software program desi gned
for academ ¢ adm nistration of
students. All students, parents, alumni
and teachers are registered on this
platform Its primary function is
emai nt enance of students? records like
attendance, perfornmance, tinetable,
notices and circulars. It also serves
as supportive aid for teachingl earning
in the formof assignnments, conduct of
tests and nodul ar teaching. It is a
fastest nmean of correspondence between
teachers, students, parents, alumi and
the admi nistrative wing. As the program
is internet based it is accessible from
anywhere in the world. It contains
interesting features |ike enotice
board, SMS service, emmil service,
space to naintain | earning resources.
I'V. HR Managenent System HRM System
organi ses and nmanages all the enpl oyee
dat abase from single point. From HRM
system end user can track the |eave
record, attendance and tine record. HR
Managenment System provi des vari ous
reports, fromrecruitnment to
retirenent. Reports are available in
various formats |ike Excel and PDF. V.
Accounting and Fi nance managenent

Sof tware: For Accounting and Fi nanci al




managenent Tally software is used.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme
Code Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
PG Di pl oma Qperation Theater 27/ 06/ 2018
Techni ques for Nurses
PG Di pl oma Neonat ol ogy for Nurses 27/ 06/ 2018
PG Di pl oma Medi cal Codi ng 27/ 06/ 2018

MSc Medi cal Anat oy

Medi cal Anat ony

27/ 06/ 2018

MSc Medi cal M crobi ol ogy

Medi cal M cr obi ol ogy

27/ 06/ 2018

MSc Medi cal Physi ol ogy

Medi cal Physi ol ogy

27/ 06/ 2018

MSc

Epi dem ol ogy

27/ 06/ 2018

MPH

Public Health

27/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/2396_Syllabus_revision_1581706357.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/2396_programmes_on_employability_1581706380.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2396_Program_introduced_1581706409.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2396_Value_added_courses_1581706438.xlsx

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The structured feedback is obtained fromthe rel evant stakeholders |ike the
students, teachers, enployers, alumi and parents. The feedback from students
is taken pertaining to curriculumof the concerned subjects with reference to
its relevance, utility, incorporated skills and diversity in the speciality to
equip the students with the allotted hours for each subject in practical and
theoretical heads. Student has to give feedback on each teacher of the rel ated
faculty in each year at the end of the academ c year. Structured feedback from
students is taken after their University exam nation when they enter the next
phase i.e. feedback of 1st year student, for the 1st year is taken when he
attends the 2nd year likew se, is the feedback of subsequent years. Feedback is
taken from students on a nunber of paraneters as follows: 1) Feedback on
teachers of the respective year — on the attributes using the 4 point Likert’'s
scal e 2) Feedback on course content- on the attributes using 4 point Likert’'s
scal e. 3) Feedback on Infrastructure - using 4 point Likert’s scale. 4) Centra
Li brary user feedback. 5) Students overall evaluation of Programe and Teachi ng
which is a questionnaire based format. Al these paraneters are used for the

i mprovenent of the course and teaching in future. Feedback from students is
both Online as well as by filling up of the Structured Feedback form
Statistical analysis of feedback obtained fromstudents, is nmade for each
departnent and graded based on a scoring system This is presented in a

tabul ated formgiving the nean and standard devi ati on — as per the departnent,
course, teaching staff, library and infrastructure. Feedback is taken for both
the regul ar and odd batch students after their course results have been
finalized recorded. Feedback from parents is taken during parents — teachers
meeting on the attributes using the 4 point scale. On yearly basis the
Feedbacks are obtained fromteachers of various subject experts in their field.
The Teachers feedback reports are very informative for betternent of the
existing situation and given priority for curricular nodification. The Parents
feedback too gives infornmation regardi ng specific needs of the students,
changi ng features found anmong their children and request for different needs
and expectations. The feedback reports are recorded collectively and the
specific suggestions are considered for further analysis. On anal yzing the
feedback, the points to be considered for inplenentation are docunented for
further follow up action. Thus the feedback report helps for Goal setting,

Eval uation of practices to ensure institutional quality and deliver high value
education. Periodical analysis is nade on utilization of infrastructure,
Library facilities and requirenents for quality enrichnment. Syllabus Reviewis
gi ven by the concerned subject faculty at the end of academ c year with regards
to inplenmentation of syllabus, nbde of presentation, teaching |earning nethods,
suggest ed books, and updated information. After collecting and assessing the
feedback fromthe various stakehol ders on curricul um aspects, the val uable



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2396_Projects_undertaken_1581706489.xlsx

suggestions if any are submitted to the | QAC for eval uati on.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of th

Programme

e

Programme
Specialization

Number of seats
available

Number of

Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2169 408 132 14 113
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
259 259 11 34 15 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution has a Mentoring system which functions not only for students who find it difficult to cope up with
the demands and stress of health science education but for all to sustain academic and professional
performance in a consistent manner. It is designed to ensure a positive experience, create congenial

relationship, provide a forum for feedback and develop values and competencies for thorough professional and

altruistic conduct. Objectives : To provide: * Friendly, stress free educational ambience. « Moral support in case
of stress. « Guidance to acquire knowledge and skill. « Outlet solution to mentees’ problems. « Encouragement
for good hidden talent and abilities of mentees. « Good moral ethical values. « Smooth induction to Academic
course. ¢ Support like a local guardian when facing failures, conflicts and emotional turmoil following souring of
relationships. « Guidance for Career development and to handle the challenges. The student is allotted a mentor
during each year of the academic program. The mentor is allotted 10 students. Regular mentor-mentee meetings
take place as per convenience and needs of students. He develops a personal and professional relationship with
the mentees, enables them to improve self-esteem, prestige, behavior attitude towards other students and
faculty fostering a better and meaningful inter-personal relationship. He stresses the importance of vision and
mission of the Institute in fulfilling his dreams. He is trusted for maintaining desired confidentiality. Areas of
Mentoring : « Academic Matters: The mentor monitors the attendance, academic activities, performance in
formative and summative assessments and follows them through the course providing support by counselling,
advise and remedial measures. ¢ Potential Learners: Mentors help these learners in their academic activities and
monitor their progress. ¢ Personality Development: The mentor assumes the role of “friend, philosopher and
guide”. He develops a relationship by engaging them in educational and social activities which enables them to
improve self-esteem, dignity, prestige, behaviour and attitude towards other students without any gender bias.

Inculcation of ethical and moral values by mentoring, by observing days of national importance, by taking part in

community services and by spiritual and moral discourses. Mentoring activity is essential in a medical school as



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2396_Demand_ratio_1581718395.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2396_ict_tools_1581718548.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2396_e_resource_1581718581.xlsx

students are admitted at a young age, have to stay away from family for long time, curriculum is difficult,
increased competition, peer pressure, frequency of examinations, student faces lot of stress due to expected
patient care and handling of emergencies as a part of learning under due supervision. Benefits : 1. The
identification of slow learners results in timely support for rehabilitation and mainstreaming. 2. Rapid learners are
provided with avenues for further academic advancement. 3. Mentoring provides the medium for receiving
feedback on strength and weaknesses. 4. The benefits of the mentoring are visible for the mentor and as he
sees accomplishment in the success of his mentee while the mentee may take up the role of mentor in his future
career as a part of emulation of a perceived role model. 5. Inculcation of moral and ethical values.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2577 259 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

261

259

2

20

31

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
5 670 0. 0074

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ki nskarad. i n/ Dat a/ AQAR/ st udent _per f or mance. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2396_Honours_recieved_1581718720.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2396_Evaluation_1581748864.xlsx
http://kimskarad.in/Data/AQAR/student_performance.pdf

final year examination

examination

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ki nskarad. in/Data/ AQAR/ st udent sati sfaction_survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2396_Pass_percentage_1581719170.xlsx
http://kimskarad.in/Data/AQAR/student_satisfaction_survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/2396_Teachers_fellowship_1580577904.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/2396_Research_Assoc_1581319676.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2396_Research_Fund_1581666550.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/2396_Seminars_conducted_1580578489.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2396_Awards_won_1580578502.xlsx

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Anat ony 7

Medi cal Surgi cal Nursing 3
M cr obi ol ogy 2

Phar macol ogy 1
Community Health Nursing 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

International National State Local

Number of Faculty

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2396_Incubation_centres_1580578623.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2396_journals_notified_on_UGC_1580578709.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2396_Books_and_Chapters_1580578725.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/2396_Patents_published_1580578897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2396_Bibliometrics_1580578905.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2396_Index_1580578959.xlsx

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Name of the scheme [Organising unit/Agen
cyl/collaborating

agency

Name of the activity

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From

partnering

Title of the
linkage

Nature of linkage

Duration To ‘ Participant



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2396_Faculty_participation_1580579097.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/2396_Revenue_1581666416.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/2396_Revenue_from_corp_trng_1580579169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2396_Extension_1580579188.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2396_Awards_for_extension_1580579294.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2396_Students_in_extension_1580579354.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2396_Collab_activities_1580579360.xlsx

institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
14 13. 86
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roons Exi sting
Laboratori es Newl y Added
Senmi nar Halls Newl y Added
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Managenent Ful l'y 6.0 (2018) 2005
Sof t war e

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2396_Linkages_1580579518.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2396_MoU_1580579626.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2396_augmentation_details_1581695813.xlsx

Library
Service Type

Existing

Newly Added Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 460 7 1 7 1 7 52 1 301
g
Added 41 0 0 0 0 0 0 0 38
Tot al 501 7 1 7 1 7 52 1 339

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Medi a Centre avail able for video
conferencing and al so for creation of
audi o vi deo recordings

http://kinskarad.in/econtent facility.a
spx

Audi o Visual Centre

http://ki mskarad.in/econtent facility.a
spx

Lecture Capturing System (LCS)

http://kinmskarad.in/econtent facility.a
spx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

8 8.7

13.5 13. 44

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The University has policy and procedures in place for maintaining and utilizing

physi cal ,

academ ¢ and support facilities -

| aboratory, library, sports



https://assessmentonline.naac.gov.in/public/Postacc/Library/2396_Library_1581695859.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2396_e-content_by_teachers_1581695883.xlsx
http://kimskarad.in/econtent_facility.aspx
http://kimskarad.in/econtent_facility.aspx
http://kimskarad.in/econtent_facility.aspx
http://kimskarad.in/econtent_facility.aspx
http://kimskarad.in/econtent_facility.aspx
http://kimskarad.in/econtent_facility.aspx

compl ex, conputers and classroons. In terns of the MOA of the university all
the infrastructure property is remtted to the Registrar, who is the custodi an
of the same by the Board of Managenent of the University as the Conpetent
Aut hority under the governing provisions. Assistant Registrar (Estate and
Security) who | ooks after the sane is under the overall supervisory control of
the Registrar. He oversees the maintenance of all physical infrastructure and
supervises the followi ng services: a. Civil and engi neering mai nt enance
departnents: The Civil and Engi neering Mai ntenance Departnent is headed by a
qgual i fied senior engineer and he is responsible for maintenance of al
buildings in the campus. He is assisted by a Cvil Engineer and 41 support
staff. The departnent has its own workshop for naintenance. b. Electricity
supply: A Senior Electrical Engineer assisted by three junior electrica
engi neers and supported by 24 technical support staff maintain all the electric
appl iances. They are responsible for uninterrupted power supply and mai nt enance
of all distribution |ines, cables, panels, transformers and DG sets. This
service is extended to all classroons, buildings in the canmpus. c. Environnment
protection office: A qualified Environment O ficer has been appointed for
ensuring proper disposal treatment of waste, effluents sewage. He is
responsi bl e for the proper maintenance of the effluents sewage treatnent
plants. d. Library : The library is automated having | LMS- Library Managenent
Software. All constituent faculties of the University have institutional and
departnental libraries It is the responsibility of the library commttee to
frame library policies and regul ations, which govern the functions of the
library inregard to its utility and usage. It is also their responsibility to
work towards its continual nodernization and inprovenent of library and
docunent ation services. e. Information Technology (IT) : University has a
conprehensi ve I nformation Technol ogy policy for IT services nanagenent,
covering all the paranmeters such as, University has a full-fledged |Infornmation
Technol ogy Centre. The Centre is responsible for the nmaintenance of the IT
i nfrastructure across the canpus. The access servers are well protected from
virus attacks. Authentication in the form of providing unique usernane and
password to each and every user has been provided. Proxy firewall |nternet
Server Systens are installed for network monitoring and traffic regulation.
Firewal | prevents unauthorized access either from outside through internet or
through intranet. |IT center has provision to facilitate periodic backup and
additional servers for critical services. IT center |ooks after all the
software rel ated i ssues and manages software assets. To expand the know edge
related to other software, tools in use are fromopen source. The IT centre
encour ages eco-friendly use of conputers and their resources and di sposal of
conputing devices in such a way that reduces their environnmental inpact. f.
Sanitary departnents: C eaning of hospital, office building, hostels wash
rooms, roads and pavenents etc. is carried out by the sanitary departnent with
separate sanitary inspector for all colleges hospitals.

http://www.kimskarad.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://www.kimskarad.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2396_Scholarships_1581694400.xlsx

enhancement scheme

enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

10

10

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

higher education

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of

students graduated from | graduated from | institution joined programme
enrolling into admitted to

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GRE 3
TOFEL 3
Any O her 9

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2396_Development_Schemes_1581694443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2396_Guidance_1581694467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2396_Placement_1581694497.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2396_Progression_1581750067.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2396_Activities_Organised_1581694644.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Council is present in every constituent faculty college to | ook after
the welfare activities of the students. Students’ Council is to co-ordinate the
extra-curricular and welfare activities of the students and to pronote
participation in academ c, extracurricular welfare activities. The faculty
advi se of the student council train the students for denocratic process for
better corporate life . This results into thrive for over all welfare and
personality devel opnent of the students etc. Students’ Council is not allowed
to participate in any political activities in the canpus and outside. It is
seen that they play constructive and positive role in overall academc, welfare
other extracurricular activities of College. The faculty guiding the counci
see that the students behave in decent and disciplined manner and al so set an
exanpl e for other students. The students those who m sbehave are renpved from
the council after giving opportunity to inprove. The Coll ege Student’s Counci

The Col | ege Student’s Council shall consist of : ¢ Principal - Chairperson e
Cul tural In-charge - Menber ¢ Sport In-charge - Menber ¢ Assistant Cultural In-
charge - Menber e« Assistant Sport In-charge - Menber o Students
representatives: ¢ General Secretary (1) ¢ Cultural Secretary (Boys') (2) -
Cultural Secretary (Grls) (2) ¢« Sports Secretary (Boys’) (2) ¢ Sports
Secretary (Grls) (2) Menbers of students’ council will be elected
denocratically. Election is held at begi nning of academic term The students
who have failed in the exanmination held in the preceding year or who have been
all owed to keep terns are not consider to be eligible for filling nom nations
for election. Two neetings in an acadenic year of the College are held.
Students’ Council on the date schedul ed by the Chairman of the Council. The
ternms of office of the all nom nated nmenbers is one acaden c year, Chairman and
CGeneral Secretary of students’ Council shall be authorized for expenditure of
the Council. Secretary: The secretary keeps the record of the proceedi ngs of
all neetings. The recording secretary will also take attendance at al
nmeetings. Treasurer: The treasurer keeps in an item zed record in a pernmanent
file of all receipts and expenditures and give witten report of sanme each
nonth. Cultural Secretary: Organizes co-ordinates cultural programres at
college level, intercollegiate sports state | evel. Sport Secretary: O ganizes
co-ordi nates sport conpetitions at college level, intercollegiate sports state
| evel . Representation of mninmmtwo students on acadenic admnistrative
bodi es/conmmittees of the institution- like 1. Tine table Cormittee 2. Co-
Curricular Activities 3. Student Support Services 4. Extension Activities 5.
Col | ege devel opnent Comrittee 6. Student nentorship Commttee 7. Faculty
devel opment Committee 8. Conmittee for feedback analysis 9. Parent Teacher
Associ ation 10. Anti-ragging Conmittee 11. Internal Exami nation Conmittee 12.
Scientific Commttee 13. Annual Cal endar for Events 14. Gievance Redressal
Conmittee 15. Ex-offico Menber of College Council 16. Curriculum Conmittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2396_awards_in_activities_1581694804.xlsx

Yes

Uni versity- Yes. Registration nunber of Alumi is- F11974( Satara)

/ MAH/ 13033/ Satara The university has a registered alumi association in which
all the students are registered after conpletion of their degrees. The Al umni
are a strong support to the Institution. Alumi are our brand anbassadors. When
al umi speak positively about their college, it boosts the colleges reputation
anong their connections and the society at large. This pronotes the coll eges

i mage to prospective students and their famlies, encouraging nore students to
attend. The mission of the Association is to bring strong bonds between al umi,
students and the Institute, to keep alumi inforned, and create a network
enabling themto remain engaged with their alma mater and hel p shape its future
t hrough the Associ ati ons progranmes and services. Alumi are registered with
norrmal fee and registration nunber is given at tinme of Convocation. Menbers are
contacted on regular basis to update their information |ike change of job ,

desi gnati on higher education etc during alumi neet. Al umi neetings has been
encour aged supported by institution. Contribution to institution has been done
by alumi association in financial as well as non financial neans. Opinion of

al umi students are taken for academ c as well as non acadeni ¢ changes
proposed. They are allowed to participate in various events |ike induction
programres, career gui dance meets in which they can share their experiences and
gui de the students, chair persons for different conferences. They contribute in
curriculumrevision in terms of suggestions and feedback. Al umi are provided
all necessary docunments for applying to other institution for their studies.
They are provided free library nenbership and concession in registration fee
for scientific activities. Alumi G ving noney and tinme hel ps support the next
generation of students and alumi. Wen they give back to our colleges, that
nmoney goes toward research, schol arships, and new facilities, anbng other
things. It helps increase the stature of the college, nmaking it a better place
Meetings of this association is held once in a year. Planning for alumi neet
starts early .we keep in touch with all alumi through all possible socia

medi a neans |ike nobile, what's app, Facebook Instagram etc. W are working
for nmutually beneficial interaction between the Alumi and the present students
of the college and between the Alummi thenselves. This forum establishes a link
between the alumi, staff, and students of the Institute. Qur alummi have been
working in different part of country and globally in their capacities and
contributing in nation’s devel opnment. Many alumi are enployed as faculty and
support staff in the college they play an inportant role in acadeni c and
institutional devel opnent.

5.4.2 — No. of registered Alumni:

1024

5.4.3 — Alumni contribution during the year (in Rupees) :

500000

5.4.4 — Meetings/activities organized by Alumni Association :

10

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The University works through the principle of participative managenent. The
Uni versity has decentralized its adm nistration by an appropriate committee
based all participative handling of all its najor activities |ike academ c,




general adm nistration, financial and exam nations. In addition to established
statutory comm ttee structures the focused activity based decentralization of
adm ni stration is achieved through creation of Autononobus Cells and enpowering
those with special sovereignties. These comittees have representations of
rel ated staff nenbers and students who participate in the discussions and offer
suggestions related to the working of the university and thus participative
managenent is achieved. The various autononous cells created by the university
are attendance cell, research cell, exam nation cell, co-curricular cell and
institutional forumfor wonen. The staff and students are nenbers of various
deci si ons naki ng bodi es of the University. The student participationis
achi eved through having themas invitee on various bodies and comittees e.g.
Col l ege Council. There is an additional phase wi se conmittee structure in al
the constituent colleges (like pre-clinical, Para-clinical and clinical) for an
i mproved coordination for curricular transaction and quality enrichnent in its
academ c activities. The admi nistrative decentralization has resulted in the
following benefits — 1. Leadership devel opnent at | ower hierarchical levels, 2.
Greater participation in the decision-nmaking process by people at |ower
hi erarchical levels, 3. An increased sense of responsibility, for the final
out put, by those at |ower hierarchical |evels, The participation managenent has
resulted in the follow ng benefits - 1. Inplenentation of innovative changes
whi ch are proposed by individuals at |ower hierarchical |levels, 2. The
devel opnment of different approaches to solving problens in the various
subsystens at |lower hierarchical levels, 3. The rapidity at which decisions can
be made concerning | ocal issues.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nati on and Eval uati on e Standards of Exami nation and
Eval uation is enhanced by i npl enenting
reforms tine to tine at three levels —
Pre, During and Post exam nations. e
Wor kshops for * Question paper
Bl ueprinting’ are held every year. -
Ref orms include Certification of the
Exam nati on hall before exam nations,
Surprise visit to the hall by the Deans
apart fromthe vigilance squad,
Mai ntai ning entry and exit record at
t he exam nation centre, Double
val uati on system declaration of the
results within 15 days ¢ Choi ce Based
Credit Systemis inplenented for B
Phar macy, and Fel | owshi p courses. -«
Eval uati on outcones are discussed in
Academ ¢ Council neetings.

Resear ch and Devel opnent e Directorate of Research has been
established to ensure quality research
projects. ¢ Yearly, ‘Research
Met hodol ogy wor kshops’ are organi zed
for new students to orient them on
research nethods. ¢« Al Research
protocols are reviewed by the Protoco




Revi ew Committee and aproved by the
Institutional Ethics Commttee.  Seed
noney is provided to the students and

staff. « Undergraduate students are

encouraged to take up short term

research projects. ¢ Statistical
support for data analysis is provided
to each researcher ¢ Research Gui dance
Clinic has been established to provide
techni cal guidance to the researcher.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Li brary: Central library is automated
and connected through online public
access catalogue - the library search
engi ne, a web-enabl ed search engi ne
that can be accessed on intranet, as
well as on the internet. |ICT: The
Uni versity canmpus is connected through
Fi ber, LAN and WFi having Internet
| eased |ine of 1Gops. The I nternet
service is free for students and staff
and avail abl e 24x7. Physi cal
Infrastructure and Instrunentation :
The whol e physical infrastructure in
the campus is well maintained by in-
house staff. Al the instrunents
required for teaching and di agnostic
pur poses are as per apical counci
nor ns.

Human Resource Managenent

e Faculty recruitment according to UGC
gui delines. ¢ Induction programme is
carried for faculty joining the
institute. ¢« Faculties are given
i ncentives for publications, study
| eave for higher education and
deput ati on for attendi ng workshops and
conferences. ¢ Regular orientation
programres are arranged for teaching
and non teaching staff. ¢ Favourite
Teacher Awards, |ncentives. ¢ 24x7
security along with required anenities
are provided to staff in the canmpus. -
Regul ar Trai ni ng progranmres/ wor kshops
for I'T, NABH, |SO NABL updates for
nont eachi ng staff and technicians. -
Attrition rate is very low due to
Pronotion, Annual Increnents and ot her
benefits.

Industry Interaction / Coll aboration

e Collaboration / MOU with Unique
Cinical Research Services, Sun Pharma
and Sonofi India Pvt. Ltd. for
conducting clinical trials. « The Lead
Referral Laboratory conducts research
proj ects and screen for blood | ead
| evel and bi ochem cal paraneters of
| ead exposed popul ations such as
battery manufacturing workers, silver
jewel l ery workers, spray painters,




steel welders and traffic police. -«
Faculty of Physiotherapy visit UN
Met al Systens, Udyamnagar, Kol hapur and
Hermatic Pvt. Ltd., Tasawade, M DC
Karad for screening of physical hazards
of heavy netal workers.

Adm ssi on of Students

e Admi ssion to MBBS/ BDS and
Post graduat e MDD M5/ MDS cour ses are done
on the basis of NEET. « Al India
Entrance test are carried out with
strict confidentiality by KI MSDU for
adm ssion to B. Pharmacy, B P Th, B Sc
Nursing, M Sc Nursing, M Sc
Bi ot echnol ogy, Msc M crobi ol ogy and
Medi cal M Sc courses. e« Advertisenents
for entrance exans are widely
publ i shed. < Information Brochure
including all nornms and prescribed
application formis uploaded on the
website www. ki nskarad.in ¢ Admi ssions
are done strictly on nmerit. o
Admi ssions to Ph D Programme are as per
t he UGC nor ns.

Curricul um Devel opnent

Curriculumfor health sciences is
devel oped by regulatory council and is
adopted by the institution. Feedback
fromall stakeholders is obtained and
anal ysed in the concerned departnent
and approved in B.OS. It is forwarded
to college curriculumcommttee, the
standi ng comm ttee of Deans and finally
submtted to Academi c Council for
approval . Thereafter it is submtted to
Board of Managenent before
i npl ement ati on. The need anal ysis of
curriculumis done on regul ar basis.
The curriculumis revised and updated
every three years. Alteration in the
syl l abi includes change in the content,
i nstruction nethods, tools, techniques,
t echnol ogy and commensur at e assessnent
met hods.

Teachi ng and Learni ng

e Teachi ng-Learning process is nade
student centric by using nethods |ike
student sem nars, integrated teaching
qui z and targeted group discussion. -«
Each unit has a Learning objective. o
Clinical neetings and M croteaching for
postgraduates. ¢ Faculty devel opnent

wor kshops are conducted for new
teachi ng nmet hods, nodalities, tools and
associ ated technology. ¢ Cinica
Skills Lab gives hands-on experience. e
Adoption of teaching nethods mainly
Early dinical Exam nation, Self
Directed Learning, integrated teaching,
one m nute preceptorship, evidence




based education, effective |earning,
narratives and mannequi ns and software
based ani mal experinments.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e-governance is operational in all the
areas of Pl anning and Devel opnent.
Institution has inplenented e-
governance in planning and devel opnent.
Al'l correspondence is by e-mail.
Tenders are fl oated on the website
along wi th advertisenent in newspapers.
Li kewi se in all the devel opnent
projects, nonitoring is done by enai
agai nst the targeted goal of paperless
adm ni strati on.

Adm ni stration

Institution has inplenented e-
governance in admnistration to the
extent of 95. Al the administrative
staff and teaching staff along with the
non-t eachi ng departnents have been

given ermail IDs for better
conmmuni cation. Al circulars and
notifications are issued through email
Al'l University circulars correspondence
wi th govt. agencies and statutory
api cal bodies is through emails and
only limted use of hard copy
comuni cation i s done when necessary.
St udent Academ ¢ Admi nistration of
Krishna Institute (SAAKI) is a software
devel oped for keeping a track of the
academ ¢ and adm ni stration of
students. HRM System organi ses and
manages all the enpl oyee database from
single point. From HRM system end user
can track the | eave record, attendance
and tine record. HR Managenent System
provi des various reports, from
recruitnment to retirenent. Reports are
available in various formats |ike Excel
and PDF

Fi nance and Accounts

e-governance i s operational in al

areas of Finance and Accounts. Al
matters related to finance in the
institution are through digital

transactions. Al the accounting is
done through Tally ERP software.

I ncrenent / Provident Fund / Sal ary

Record is in digital form Salaries
deposited nonthly in the Bank.

Student Admi ssion and Support

e-governance is operational in al
areas of Student Adm ssion and Support.
Al'l India Entrance exani nation
conducted by the University (Except for




Medi cal

selection I|ist

transparent.

and Dental) for adm ssions
i nvol ves online application,
generation of admt cards.
details of the Counselling procedure
subm ssion and the
vacanci es are upl oaded on the website
to nmake the whol e procedure
St udent support systemis
al so paperless and uses e-nmil s,
alerts,

onl i ne
Resul ts and

SMVS

\What sapp groups nessages and

Facebook comuni cations for
communi cation and infornmation.
institute has devel oped a software
Students Academi ¢ Adm nistration of
Krishna Institute (SAAKI) for
adm ni stration and academ ¢ support.

better
Li kewi se

better

Exam nati on

e-governance i s operational
areas of Exam nation Section.
e—governance is inplenented for the
generation of the results,
the mark sheet.

in all

| edgers and

Results to the students
are communi cated through SM5 and
upl oading the results on the website

www. ki nskarad. i n

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!
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View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

are provided on nom na
mai nt enance charges. -
Free annual nedical check
up of all teaching staff
menbers. ¢ Free nedical
treatnment. < Free
Hepatitis B vaccination
and Titer test for al
enpl oyees. ¢ 50 tution
fee concession for words
of staff. ¢ Concession in
fees for wards of staff
in sister educati onal
institutes. -
Contribution to enpl oyees
provi dent fund and
enpl oyees pensi on funds.
e Free treatnment to al
retired enpl oyees. « A
wel | equi pped nodern
sports conplex is
avail able in the canpus
wi th swi mm ng pool at
nom nal fees. ¢ Adventure
cl ub whi ch undert akes
activities |ike trekking
and hiking to historical
pl aces and nountai ns of
high altitude. « Afilm
club for the staff. « The
Institution has a creéche

for the children of the
staff. « G&ievances
redressal cell and

Prevention of sexual
harassnent at workpl ace
cell are functional to

address any teaching
faculty in distress. -«

Canpus W-Fi facility

avai | abl e.

are provided on noni na
mai nt enance charges. -
The Institution has a
creche for the children
of the staff. o
Gri evances Redressa
and anti sexual
harassment cell are
functional to address any
teaching faculty in
distress. ¢ Yearly
nmedi cal check up of the
entire staff.  Free
nmedi cal treatnent. ¢ 50
tution fee concession for
words of staff. e
Concession in fees for
wards of staff in sister
educational institutes. o
Contribution to enpl oyees
provi dent fund and
enpl oyees pensi on funds.
e Enpl oynent on
conpassi onate grounds to

cel

next of kin. e Free
treatnment to all retired
enpl oyees. * Free

Hepatitis B vaccination
and Titer test for all
enpl oyees. ¢ Free typhoid
and Hepatitis A
vacci nation of al
enpl oyees handl i ng food
material. ¢ Counselling
program for high stress
jobs like security
personal, PRO etc. * Free
on-demand psychiatric
counsel ling for
enpl oyees. ¢ Annual and
need based check of al
Radi ation safety
equi pments and practi ces.
« Safety practices as a
part of induction for al
new hires.  Allocation

Teaching Non-teaching
Permanent Full Time Permanent Full Time
20 20 169 169
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Residential quarters * Residential quarters  Fee concession /

rem ssion to students
bel ongi ng to soci o-
econom ¢ weaker famlies
and ot her students who
are unable to pay fees. -
Schol ar shi ps for
students. ¢ Free nedical
treatnent. ¢ Mentorship
programre is inplenented
in each constituent
faculty. « Students
Gui dance dinic is well
establ i shed where in a
Psychol ogi st and a
Psychi atrist are
avail able. < Anti raggi ng
commttee is established
as for guidelines laid
down by Hon’ bl e Suprene
Court, UGC and Statutory
Councils. « Energency
hel pline is avail able 24
x 7 for the assistance of
students. e« Institution
has a cafeteria al ong
with nmess services in the
hostels. ¢ Sports conpl ex
with cardio gym weights
gym badmi nton court,
hal f O ynpic size
swi mmi ng pool, tennis
court, volley ball court,
cricket and f oot bal
ground is available for
the use of students. o
Institution provides cash
incentives and prizes to
meritorious students. e
Canpus and hostel W-Fi
facility available. -
St udent Progression cel
arranges |ectures on
career guidance. ¢ A umi
Associ ation invites
di stingui shed alumi to
give lectures and guide
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of appropriate safety students.
equi pments to al
concerned staff nenbers.
* Robust needl e prick
i njury handling protocol.
e Annual safety trainings
for all staff nenbers. -«

Schedul ed nont hly
training hours for al
enpl oyees. ¢ Mandatory

credentialing and
privileging for nursing

staff and | aboratory
technicians. * Free
nmedi cal treatnment for al
enpl oyees. ¢ Program on
identification and safety
prot ocol devel opnent of
high risk areas in the
hospital. -

I dentification and
protocol based access to
all high risk areas for

enpl oyee safety. o

Separate anti sexual
harassnent conmittee to
handl e any such
conplaints. ¢ Gievance
Redressal committee to
addr ess enpl oyee
conplaints with 3 |evel
escalation matrix. e
Separ ate dining areas for
all staff nenbers. -
Campus W-Fi facility
avail abl e.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. The Deened To Be University has a nechani smof Internal and Externa
Statutory Financial Audit. The Board of Managenent appoints a Chartered
Accountant Firmas External Statutory Auditors and another Chartered Account ant
Firmas Internal Auditors. Statutory External Audit is carried out half yearly
and internal audit is done quarterly through a structured mechani smfor the
sai d purpose.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I nterest Accrued on Prize 141965 Academ ¢ Prize Fund
Funds

No file upl oaded.

6.4.3 — Total corpus fund generated

8194063. 00




6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External

Internal

Yes/No Agency

Yes/No

Authority

Academ ¢ e As per
advi sory note
dated 13th
April 2017 from
NAAC regar di ng
Academ ¢ and
Adnmi ni strative
Audi t
i nvol venent of
ext ernal peers
can be done
once in 3 or 5
years. ¢ The
external peers
wer e invol ved
in the Academ c
Admi ni strative
Audit done in
t he acadeni c
year 201718
Hence, Academ c
Admi ni strative
Audit was done
with the help
of Internal
experts for the
acadeni c year
2018-19.

Yes

I nt ernal Agency

/1 QAC

Adm nistrative e As per
advi sory note
dated 13th
April 2017 from
NAAC regar di ng
Academ ¢ and
Adm ni strative
Audi t
i nvol venent of
ext ernal peers
can be done
once in 3 or 5
years. ¢ The
ext ernal peers
wer e invol ved
in the Academ c
Admi ni strative
Audit done in
t he acadeni c
year 201718
Hence, Academ c
Adm ni strative
Audit was done
with the help

Yes

I nternal Agency

/ 1QAC




of Internal
experts for the
academ c year
201819.

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

The constituent faculties are given academ ¢ and adm ni strative autonony.
Aut ononmy of constituent faculties is assured by neking respective college
council as the decision making forumin all matters of acadenic research and
student discipline. So also the Deans of the constituent faculties are
aut horized to,  Take decision related to the academ c activities, research
activities, publication, curricular and co-curricular activities. « Day to day
adm ni strative decisions related to students and enpl oyees. ¢« To devel op and
design curriculumas per the need within the framework of the apical council. -
The Institution has given autonomy to constituent faculties to form cal endar of
events, sports activities, curricular co-curricular activities. ¢« To fornul ate
policies for snooth functioning of the respective Institute.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

e SOP devel oped for Structured Meeting Programme for Parent — Teacher
Associ ati on and Parent Feedback. ¢ Parent Teacher Association meetings are
arranged as per schedul e decided at start of Academ c Year. ¢ The Institution
ensures that action is taken on the feedbacks fromthe parents during neets of
parent — teacher association. ¢ Rules and regulations of the institution,
regul ar activities of the institution, calendar of events etc. are intimted. -«
Suggestions and feedback of parents are taken and are di scussed with the head
of institution for inplenentation. « Al the constituent college have PTA
meetings which are conducted once in every year and val uable inputs given in
PTA neetings are consi dered.

6.5.4 — Development programmes for support staff (at least three)

e Training programon infection control practices for all staff working in

clinical settings. ¢ Revised conprehensive induction programfor all staff

i ncl uding vision, mssion, values, safety standards etc. ¢ Conputer literacy
program has been initiated as a part of paperless office initiative. ¢ Regular

updat e of know edge for support staff related to |1 SO NABH and NABL work. e
Wor kshop on O fice Etiquette and Oficial Witing Skill for non-teaching staff.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e Krishna Hospital and Medical Research Centre is accredited by National
Accreditation Board for Hospitals and Heal thcare Providers (NABH). < Departnent
of Mbl ecul ar Bi ol ogy and Genetics is accredited by National Accreditation Board

for Testing and Calibration Laboratories (NABL). ¢ Departnent of Mol ecul ar
Bi ol ogy and Genetics is designated as Centre of Excellence. ¢ Establishnment of
Krishna Institute of Pharnmacy.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC |conducting IQAC | participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To Number of Participants

Female Male

Guest Lecture
Mahabhar at at al i
Draupadi -

Aj achya Yugachi
Nayi ka” (Wbnen
Enpower ment ,
CGender Bi as)

25/ 09/ 2018

25/ 09/ 2018 230 0

Chair Aerobic
Session for
O fice Wnen
(Wonen
Enpower nent)

26/ 10/ 2018

26/ 10/ 2018 175 0

Qui z
competition
about Legal

Ri ghts of Wnen
(Awar eness
about Gender
Di scrimnation,
Gender
Equal i ty,
Sexual
Har assnent ,
Wrman Dignity)

29/ 12/ 2018

29/ 12/ 2018 41 30

Essay
conpetition :
My Favorite
I nspi rational
Woran
Personal ity
(VWomren
Enpower nent ,
Gender
Equal i ty)

11/ 02/ 2019

11/ 02/ 2019 49 0

Lecture on
CGender
Equality: You
are the
archi tect of
your own
desti ny.

16/ 02/ 2019

16/ 02/ 2019 300 0

Annual Heal th

01/ 02/ 2019

28/ 02/ 2019 775 0
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Check up for
Wnen St af f
(Women
enpower nment)

Lecture : Jara 28/ 03/ 2019 28/ 03/ 2019 274 26
Bhan Asu Dya
(Vomen
Enpower nent
Dignity at work
pl ace)

I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 400 0
Wonen’ s day :
Skits on Gender
Equal ity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

KIMSDU i s an environnental conscious University and has initiated a nunber of
initiatives for sustainability and alternate energy sources. It has installed
Of grid Sol ar photovoltaic power plant installed on vacant roof tops for
generating electricity. It has also installed Solar Panels for water heating.
Heat Punps are used for energy conservation. Led bul bs are used instead of
conventional and CFL bul bs and tubes. Rain water harvesting is done in the
canpus to raise the underground water |evel. Water obtained fromETP / STP
managenent, is used in naintenance of the gardens and | awns in the canpus. The
Uni versity has a organi ¢ manure production plant which sources nmanure to be
used for trees and | awmns. Disposal of E-waste as per the Institution policy.
El ectric Rickshaw is used for transport of children and geriatric patients in
the canpus. University has restricted the use of vehicles in the canpus,
participates regularly in Swachha Bharat Abhiyaan and creates environnent
consci ousness in the canpus as well as adopted villages. Periodic Air Quality
Monitoring is done in the canpus. Tree plantation is regularly carried out by
staff and students in and out of the campus. It has also put a ban on the use
of plastic. Paperless admnistration is the policy of the canmpus. Apart from
t he above savings related to the Solar PV System KIMSDU i s al so using other
Energy Efficient Systens as follows- 1. Energy efficient HVAC system -
Centralised VRV system Inverter AC etc. (18 watt) 4500 Led Tube |ights agai nst
40 watt fluorescent tube lights, which saved El ectricity consunption to the
tune of 99 Units per hour. (Yearly Saving - 392040 Kwh Unit) 2. Hybrid Sol ar
System for consum ng hot water. (Yearly Saving - 390878 Kwh Unit) 3. Energy
efficient 750 Kva Transfornmer (Yearly Saving - 21900 Kwh Unit) 4. APFC PANEL -
(Yearly Saving - 276000 Kwh Unit) Percentage of power requirement of the
Uni versity net by the renewabl e energy sources : 28.33 (in Kwh) of power
requi rement of the University is nmet fromrenewabl e energy resources.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 25200
Provision for lift Yes 18000

Ranp/ Rai | s Yes 23400

Braille Yes 2880

Software/facilities

Rest Roorms Yes 14400




Scri bes for

exani nati on

Yes

Speci al skill

students

devel opment
for differently abled

Yes

1680

facility

Any ot her sinilar

Yes

3600

7.1.4 — Inclusion and Situatedness

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Year

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date Duration

Number of
participating
students
and staff

Issues
addressed

Name of
initiative

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

students

Code of conduct for

02/ 07/ 2018

Code of Conduct for
students is distributed
to all the students at

the start of the acadenic
year when they get
adm ssion to the
constituent faculty. The
code of conduct is nade
known to all the students
and the significance
thereto, at the tine of
i nduction programre. The
code of conduct handbook
is appropriately upgraded
and revised every five
years. This bookl et has
led to inprovenent in
behavi our of the students
and al so has inproved the
overal | disciplines.

Teaching staff

Code of conduct for

02/ 07/ 2018

Teaching staff is made
aware the Code of Conduct
on their joining the
institute. The conduct of
the teaching staff is
taken into consideration
al ong with ot her
criterion while selecting
them for pronotion/

i ncrement/ awar d.

Code of conduct for
Adm ni strative Staff

02/ 07/ 2018

Code of conduct for
adnmi nistrative staff is
made known to the
concerned staff at the
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time of joining the
institute. Supervisory
authorities ensure that
the same is adhered to by
all concerned. Any
devi ation thereof is
appropriately dealt with
by the discipline
enforcing authority. An
adherence to the code of
conduct is taken note of
with reference to the
sel f appraisal report and
al so the annual
confidential report and
if there are any
devi ations they are dealt
appropriately by the
di sciplinary authority as
the case nmay be.

Code of conduct for Non 02/ 07/ 2018 Code of Conduct is made
teaching staff known to the non-teaching
staff when they join
institute. They are al so
oriented with the sane
during induction
orientation programre and
capacity building
programes as well. The
supervisory authorities
ensure adherence of the
Code of Conduct by al
concerned. It is given
due weightage in the self
apprai sal report as well
as the annua
confidential report of
the concerned enpl oyee.
Any devi ation thereof is
dealt appropriately by
di sci pli ne enforcing
aut hority.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Of grid Sol ar photovoltaic power plant installed on vacant roof tops for
generating electricity. 2. Solar Panels for water heating 3. Use of Heat Punps
for energy conservation. 4. Rain water harvesting 5. Use of organic waste for

preparation of manure to be used for trees and | awns. 6. Water obtained from

ETP / STP managenent, is used in naintenance of the gardens and lawns in the

canpus. 7. Disposal of E-waste as per the Institution policy. 8. Use of

El ectric Rickshaw for the transport of children and geriatric patients in the
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canmpus. 9. Organic Composting Plant 10. Ban on the use of plastic 11. Paperless
Admi ni stration

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title: Maintaining a running Academ c Ledger Account. Cbjectives: This best
practice was started with the intention to keep track of the progress of
curriculumby the teacher. This practice allows the teacher to eval uate his/ her
performance on a daily basis which can help inprove the overall perfornmance of
the teacher. The concept behind this practice is to generate awareness anongst
the teachers about the track of progress of curriculum The teacher is supposed
to enter the details of individual time table, subject w se teaching plan and
i npl ementati on schedul e, text books or reference books details, the teaching
| earni ng net hodol ogi es used etc. In the running acadenic | edger account on a
routinely basis. This updated running academ c | edger account is supervised by
the Dean of the Institution and he provides nore insights to the teacher about
the diligent conduct of curriculum based on the inputs furni shed by the running
academ c | edger account. This hel ps to address any concerns, chall enges,
| acunas inmmediately in a tine bound manner so as to render desired precision
and contenpl ated perfection. Context: The nmain reason behind starting this
practice was to keep check on progress of curriculumand conpl etion of
curriculumin stipulated tinme. Many tines if a record is not maintained, it
becones difficult to track the progress and it may result in delay of
conpl eti on of syllabus which can be detrinmental to the students in exans. Al so
if track record of the extra-curricular work is not maintained, any exam nation
wor k done, any extension activity perforned, any academ c or research
contribution or awards and certificates are not nmintained by appropriate
recording in a running nmanner then it becones difficult at times to recall and
recol |l ect the sane and put in an appropriate |lineage, which ends up in a huge
chaos. To avoid this, proactively this system of naintenance of running
academ c | edger account was fornulated by the Dean of the Institute and
accepted by all the faculty menbers. Practice: A running academ c | edger
account is given to each teaching faculty nenber where he/she is supposed to
record things Iike Individual tine table, senester teaching plan for theory and
practical and inplementation record, text books and reference books,
| ecture/practical/other teaching duties in excess of university norns,
exam nation related work, co-curricular, extension and profession devel opnent
related activities, research and acadenic contributions, allotted comittees
rel ated work, adm nistration related work, awards/ certificates etc. The
teacher fills the details regularly and gets it supervised fromthe dean of the
institute on a routinely basis. This ensures snooth conduct of acadenic
curriculum Each faculty is aware about course outcomes in the particular area
and they highlight it and follow it and these are known to student conmunity
al so. Evidence of success: Since the conception of this practice, it has been
observed that the academ c curriculumruns snoothly and there is a | ot of
i mprovenent in teacher’s efficiency as far as consistency is considered. Al so
as the teacher is knowi ng the deadlines, syllabus conpletion is achieved wthin
the stipulated tine frame, which allows for revisions and question paper
di scussions which in turn inproves the result of students. Probl ens encountered

and resources required: Fortunately till now, we haven't cone across any
probl em or resource constraints yet. 2. Title : Student Biometric Attendance
System Report bjectives: i. To provide accurate attendance for Lectures /

Practical’s Clinics (This bionetric attendance is tanper proof and proxy
denied. It an accurate way of making sure the respective students attended the
class, practical’s and clinic at their stipulated tines) ii. Wekly information
to parents about their ward s attendance (Parents can have direct information

on how their wards are attending classes and clinic on weekly basis. Any




di screpancy in attendance can be cross checked with the systemon calls) iii.
Easy qui ck nethod of deriving attendance report between any two dates.
(Availability of digital data allows quick calculation of attendance between
any two days / weeks/ nonths such that information is avail able on one click)
iv. Mnimzes paper usage (going green) (Digital copy can be transferred
through digital/ online systenms and networks such that paper wastage and
manpower is reduced to 0) Context: Biometric time and attendance systens use
the fingerprints of students to verify who is actually clocking in |ectures of
each day. The system scans the finger of the students, coordinates are
determ ned and then the system maps the endpoints and intersections of the
fingerprint. This systemw |l not take entry by student after stipulated tine
avoi di ng proxy and w ong working. Discrepancies in nmanual attendance system and
errors in calculation of final attendance have been addressed through bionmetric
system whi ch provides environnent friendly, real tinme based, tanper- proof, and
accurate and reliable class wi se attendance. Practice: Bionetric student
attendance is progranm ng that gathers bionmetric data to gather participation
i nformation. Think about a unique mark scanner or an iris reader that one nmay
have find in school or office at ports of section and exit. These are a kind of
bi ometric school attendance programrng that is used by various institutions.
Progressively, on account of all the nore effectively available innovation and
devel opi ng understudy security needs, bionmetric understudy participation
programning is truly increasing and a dependabl e bal ance and wi ndi ng up
i ncreasingly comon in our instructive organi zations |ike schools and

universities. Bionmetric are really practical and profoundly valuable for al
partners in the instructive environment. Bionetric attendance of students are
recorded in all classes (Lectures / Practical’s dinics) through finger
punching within the duration of the class. The data obtained is processed and
followi ng autonated reports are generated and naintained for 5 years as
attendance record — | Raw report |l Day — wi se attendance |1l Subject w se tine
wi se report |V Lectures / Practical Cinics — wi se attendance V Attendance
sunmmary report below 75 VI Attendance between any two dates Nowadays figure
bi ometric student attendance systemis now being used because of the various
advantages that it provides. Sone of the best advantages are as nentioned
bel ow. - Confortable : it is nore confortable as conpared to any ot her nethod or
system The standard tinme-taken in account participation for each class is
overwhel ned by the product which proposes that instructors never again got the
chance to make the manual endeavours. Accuracy : Managi ng student through
bi onetric attendance assures one of the data provided. Participation records
are remai ned careful and can be checked whenever inside the future these
records are accessible for the guardians who can |og in whenever to see. Snooth
working : The working of an online bionmetric attendance systemis very easy
i.e. anyone can easily understand the working process. And al so the working
process is very snooth too. That is the basic reason that nost of the schools
and col | eges prefer using bionetric student attendance nanagi ng devices. Tine-
saver : Wil e managi ng attendance online one can save its time as the conplete
process is automatic. It reduces an organi zation’s human | abour at the same
tinme. To check attendance register, prepare reports and create them avail able
to parents that is traditional nethod doesn’'t match into this contenporary era
and is replaced ideally by school attendance nmanagenent software that will all
this in nuch lesser tine. Flexibility : One gigantic factor that furthernore
comes on the side of this product is that the utilization is notw thstanding,
for nmodest and huge schools as participation the board could be a fundanental
need, the product comng at a noderate cost with help for adaptability nakes it
excel l ent. Evidence of success: The attendance systemis 100 accurate and
tanmper — proof. W want our students to show up for practical’s / |ectures.
When they do, they have a better chance of performng better in academ c and
patient care in clinic. In education, we want students to show up to cl ass.
When they do, they have a better chance of succeedi ng acadeni cally. Wen they




do, we nove our institute forward. Strong student attendance records are tied
to higher grades and hi gher GPAs. Students who attend class regularly were al so
nore likely to study outside of class and score higher on standardi zed tests.
Ti me and again, research has validated the inportance of student attendance. |f
attendance is potentially the silver bullet to inproving student success, it’'s
time to change how we handl e attendance. Probl ens encountered resources
requi red: Problens encountered : a. Designing and custom zing the software b.
I ncorporating the systemin regular attendance taking practice. Resources
required : a. Bionetric device installed with software b. Internet connection
to transfer data (< 10 min thrice in a week)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ht t p: // ki nekar ad. i n/ Dat a/ AQAR/ best _practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The University has a vision to energe as a centre of excellence follow ng an
i nterdisciplinary innovative and quality centric approach that enconpasses best
evi dence based hi gher education and generates irrefutable and transl ati onal
research and offers affordable health care access for the benefit of mankind.
The University has five faculties, which contribute to its vision, priority and
thrust area. Keeping in mnd the above, the University has designed its
curriculum The students are taught with the | atest teaching | earning nethods
and priority is given to encourage research. The curriculumof all the
constituent faculties is revised every three years due to which there is a
scope to use | atest teaching |earning techniques. This facilitates in having
col l aborations with foreign educational institutes. Students from St. George
University (West Indies) cone to KIMSDU for three weeks of selective posting
every year. The MOU with Uniformed Services University of the Health Sciences
(USUHS) has resulted in students and faculty com ng for a three weeks sel ective
posting in “Tropical Medicine”. The advanced Curricul um and student centric
Teachi ng Learni ng nmet hods have resulted in a high pass percentage in al
faculties. KIMSDU alumi are conpetent to go for higher studies or to be self-
enpl oyed. The nunber of alummi abroad and in India is a pointer towards the
quality of education in KIMSDU. To foster the culture of research, a dedicated
Directorate of research has been established. The faculty and staff are
encouraged to take up research projects with intranural funds in such a manner
that it translates into benefits for the patients and society. Seed noney is
provi ded for research projects. Incentives are given for publications, so also
increments are given to faculty conpleting Ph.D. This has resulted in increased
nunber of research publications. The robust research policy has resulted in
patents being awarded along with a nunber of copyrights. The vision of KI MDU
is to provide affordable health care to the needy. The tertiary care teaching
hospital of the nedical faculty provides treatnent at a bare m ninumcost. A
nunber of surgeries and nedical treatnent is offered at m ninum cost, where
ever needed free treatnent is provided to the patients. Inculcating the
research culture in students, especially UG students have resulted in a nunber
of ICMR/ STR projects being initiated. Dental services are provided at a m ninal
charge. Likew se physi otherapy services are offered at | ow charges. Under the
vill age adoption project, health care services are offered at concessi ona
rates and health canps have been conduced to inprove the health of the
villagers. Inmunization has |led to decrease in the infant and naternal
nortality rate. Health awareness canps along with cleanliness drives have
i nproved the health profile in villages. Fostering a culture of cleanliness and
a concern for a green environnent has |led to KINMSDU bei ng ranked 5th anobngst
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t he cl eanest Higher Educational Institutions in the category of ‘Technica
Institutions — Universities (Residential)’ by MHRD, Governnent of India.
Overall, the performance of KIMSDU is in consonance with its Vision, priority
and thrust areas.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

The future plans of the University for the next academ c year i.e. 201920 are as
follows 1. Academ c Devel opnent Plans : The University has plans to increase the
MBBS seats from 200 to 250 seats. Steps have been initiated to augnent the
infrastructure. The university plans to start super specialty courses in M Ch.

Ur ol ogy and DM Cardi ol ogy. Keeping in mnd the demand for skill based courses the
Institute plans to starts courses focused on conpetency, enployability,
entrepreneurship and skill developnent. 2. Infrastructure Devel opnent : The
institution has plans to devel op the physiotherapy rehabilitation facilities
including comrercial facility for rehabilitative appliances and artificial |inbs.

At the present as a part of rehabilitation services, prosthetics and orthotics
departnment of Krishna Hospital is producing orthotic and prosthetic devices at
the very reasonable rates. The benefit of the sane will be passed on to the
pati ents wi thout any conmercial gain. The University has devel oped a basic | eve
simlab for its students. The University plans to upgrade this lab with nodern

el ectroni ¢ nmani kins and nodel s which will give students the hands on practice
before attenpting on real patient. The process for upgradation of mani kins and
devel opment of necessary infrastructure will be initiated follow ng the due

procedure. The University plans to conpletely upgrade and renovate the old

exi sting building of Krishna Institute of Medical Sciences and convert its

l ecture halls, nuseuns, sem nar roons, denop roons and | aboratories into a state
of the art teaching and |earning infrastructure. So also the old IHR building

conprising of 48 roons will be denolished and a new nodern building will be built
in the sane place with a capacity of 132 roons. 3. Research Devel opnent Pl ans The
Uni versity plans to augnent research in a significant manner. This will be done

by pronoting and encouragi ng experinental research in basic sciences in Mdical,
Dental and Nursing faculties. It also plans to develop linkages with institutions
fromall parts of the world for research and best practices to be adopted in
tropical nmedicine. It envisages to increase interactions with Drug conpani es and
to conduct nore clinical trials. 4. Service Devel opnent Plans: The University

pl ans to upgrade the existing facilities of Department of Printing and
Publ i cation. Robotic surgeries to be introduced for conplex surgical procedures
and to start IVF facility. Apart fromthe above plans the University has

envi saged the follow ng, ¢ School of Dental Sciences : To host Interstate
Interdisciplinary Cinico Pathol ogi cal Convention for Post G aduate Students. -
Krishna Institute of Nursing Sciences : Establish Rajyoga Thought Lab Establish
Nursing Centre of Excellence Establish Mdular Kitchen for Nutrition Lab -
Krishna Col | ege of Physiotherapy : To start new branches of Physiotherapy such
as, Othopaedic Manual Therapy, Sports Physiotherapy and Oncol ogy Physi ot her apy.
To devel op Centres of Excellence for Stroke Rehabilitation, Cardiac
Rehabilitation and to devel op a back school .
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